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Located on the unceded territory of the SC’IȺNEW Nation 

POSITION AVAILABLE 

HEALTH CENTRE MANAGER & REGISTERED 
NURSE (RN) OR NURSE PRACTITIONER (NP) 
FULL TIME  
 
We are privileged to learn, work, and live on the traditional territory of the SC’IȺNEW Nation.    
    
Pearson College UWC stands as a beacon of hope and education, founded in 1974 with a vision 
to make education a force that unites people, nations, and cultures for peace and a sustainable 
future. Our mission is deeply rooted in this vision, striving to empower students from diverse 
backgrounds to actively engage in creating a better world.    
    
At Pearson, we are more than just an educational institution; we are a vibrant community of 
passionate individuals committed to fostering global understanding and positive change. As one 
of 18 United World Colleges around the world, our students undergo a rigorous selection pro-
cess in their home countries. They are chosen not only for their academic potential but also for 
their demonstrated dedication to making a meaningful impact on the world. Moreover, the ma-
jority of our students receive substantial financial aid, ensuring that opportunities for trans-
formative education are accessible to all.   
 
Pearson College UWC is recruiting for an outstanding Health Centre Manager who is also a 
Registered Nurse (RN) or Nurse Practitioner (NP). 
 
Reporting to: Director Human Resources, Health, and Wellness 
 
Position Summary: 
 
The Health Centre Manager & RN/NP leads the College’s health and wellness services, manages 
Health Centre staff as assigned to ensure holistic, student-centered care and supports the 
physical, emotional, and mental well-being of our diverse student population. This role 
combines clinical expertise with strategic leadership, including managing staff performance, 
coordinating care plans, and implementing health initiatives. 
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This role works closely with students, staff, houseparents, local health professionals, and 
families to provide clinical expertise, emergency response, health education, and ongoing 
support for students navigating both common and complex health challenges while away from 
home. The Health Centre Manager & RN/NP also contributes to the development of health-
related policies, collaborates across departments, and helps ensure a safe and supportive 
environment where students can thrive academically and personally. 
 
Major Responsibilities: 

• Manage Health Centre team members, including recruitment, onboarding, scheduling, 
performance management, and disciplinary processes. 

• Lead team meetings and collaborate with internal and external stakeholders to align 
student health and wellness strategies. 

• Coordinate multidisciplinary teams to provide holistic, multidisciplinary student care and 
support plans. 

• Develop and implement health and mental wellness initiatives, workshops, and aware-
ness campaigns to support student wellbeing. 

• Advise senior leadership on health-related risks, policies, compliance requirements, and 
best practices, and contribute to the development and review of school health policies 
and procedures. 

• Build and maintain collaborative relationships with regional Health Authorities, 
healthcare providers, specialists, and community agencies. 

• Coordinate immunization clinics, public health initiatives, and infectious disease preven-
tion and outbreak management protocols, including vaccination compliance. 

• Assess and evaluate student health concerns and provide comprehensive nursing care 
within the RN/NP scope of practice. 

• Develop, implement, and monitor individualized nursing care plans for students with 
acute, chronic, or complex medical conditions. 

• Administer medications and treatments, including injections, wound care, and chronic 
condition management, in accordance with physician orders and nursing standards. 

• Make independent clinical decisions and referrals to physicians, mental health profes-
sionals, specialists, or emergency services when required. 

• Respond to medical emergencies by leading onsite triage, stabilization, coordination 
with emergency responders, and post-incident follow-up care. 

• Support and manage return-to-learn and return-to-play plans for students recovering 
from injuries or illnesses, including but not limited to concussions. 

• Collaborate with the Director of Admissions regarding student medical histories, accom-
modation needs, and care planning. 
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• Communicate with parents and guardians regarding student health concerns, care 
plans, and ongoing support as appropriate. 

• Maintain accurate, confidential, and legally compliant health records, documentation, 
and incident reporting. 

• Oversee the safe storage, administration, inventory, and disposal of medications and 
medical supplies in compliance with regulations and best practices. 

• Foster a safe, inclusive, and culturally sensitive environment by building trusting rela-
tionships with students from diverse cultural backgrounds. 

• Perform other duties as assigned to support the overall operations of the College.    
 

Education, Skills, and Experience: 
• Currently in good standing RN/NP with the provincial regulatory body (e.g., BCCNM).    
• Current CPR and First Aid certifications (Mental Health First Aid and ASSIST is an asset).  
• Certification in public health, adolescent health, or school nursing is an advantage.  
• Minimum of 5 years’ clinical nursing experience (youth-focused preferred) and/or at 

least 3 years of experience as a Charge Nurse in a clinical setting. 
• Emergency and mental health experience is considered an asset.  
• Experience training others in basic care procedures and emergency protocols.  
• Ability to be tactful, demonstrate excellent judgment, and work as a positive and 

collaborative team member.  
• Proven ability to manage budgets, prepare reports, and identify cost-saving 

opportunities.  
• Proficient in Microsoft Office Suite and other administrative and Electronic Health 

Records (EHR) tools, preferably Arya or similar systems.  
• A sensitive and empathic approach to communicating with students, 

family members and the adult community.  
• Class 5 Driver’s License, Class 4 preferred.  

 
Compensation & Organization 
This is a full-time on-site position of 35 hours per week located at Pearson College UWC in 
Metchosin, approximately 40 minutes from downtown Victoria, BC. Hourly compensation 
ranges from $51.00 to $58.00 for RN and $65.00 to $85.00 for NP, plus a comprehensive 
benefits package that includes four (4) weeks of vacation pay with additional paid time off 
during Christmas, extended health & dental coverage, and an on-site meal program (taxable 
benefits). Applications will be accepted until the position is filled and are reviewed daily. Only 
candidates selected for an interview will be contacted. Candidates must be eligible to work in 
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Canada at the time of applying and pass a criminal record check. Résumés and a cover letter 
can be emailed to careers@pearsoncollege.ca.  
  
As an inherent part of our United World College values, Pearson College UWC is actively 
committed to Anti-Racism, Diversity, Equity, and Inclusion in our living, learning and work 
environments. In pursuit of our values, we seek individuals who will work respectfully and 
constructively with differences and across levels of privilege and power.  
 
We encourage applications from individuals belonging to minority and/or marginalized groups, 
including but not limited to Indigenous peoples, LGBTQ+ individuals, women, and those with 
diverse backgrounds or experiences. Your unique perspective is valued and contributes to 
fostering an inclusive and equitable workplace. 
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