
HSEC Coordinator, H&S Lead
Full-Time
Campbell River Region
Campbell River

Wednesday September 2, 2026

/ hour$41+

Company:  Myra Falls Mine

Industry:  Mining, Other

How to apply:



We offer a comprehensive compensation package. If you are interested in joining
our team, please e¬mail your resume and cover letter to
MyraFalls.HR@myrafallsmine.com citing “HSEC Coordinator, H&S Lead” in the
subject line. Trafigura is an Equal Opportunity Employer. Only candidates selected
for an interview will be contacted. If accommodation is required, please notify us
upon scheduling an interview. Thank you for your interest in Myra Falls Mine.

Attachment:  Job Posting - HSEC Coordinator, H&S Lead.pdf

Expiry Date:
Wednesday, September 16, 2026

Details:
Key Accountabilities •Provide technical safety and health support and information
to milling, mining and maintenance departments. •Implement written safety and
health programs and policies. •Support the maintenance of OHSAS 18001 system
and update Safety Management System where and when applicable. •Identify
company safety training needs, develop and coordinate safety training programs in
conjunction with the training department. •Develop annual company safety and
health goals/objectives. •Participate in existing and new process reviews, including
hazard identification risk assessment (HIRA), operator training, etc. •Support
corporate and engineering to implement engineering controls to minimize safety
and occupational health hazards. •Support mine personnel in selecting appropriate
personal protective equipment. •Maintain corporate and local safety libraries (e.g.,
videos, regulations, reference manuals). •Promote safety and health awareness
through internal company memoranda, newsletters and specific training programs.
•Assist in the implementation of a hazard communication program and preparation
of reports. •Review process-operating procedures/records and provide input for
safety and health considerations. •Understand federal and state occupational
safety and health regulations and monitor regulatory changes as they occur.
•Provide technical support to corporate and mine personnel to ensure compliance
with the BC Health Safety and Reclamation Code, NIOSH, etc. •Advise mine site
staff of regulatory changes with which the mine must comply. Sufficient advance

http://niefs.net/sites/default/files/job_listing_pdf/Job%20Posting%20-%20HSEC%20Coordinator%2C%20H%26S%20Lead.pdf


notice should be provided so that compliance with the effective date of new
regulations is ensured. •Audit practices and records of mine to ensure compliance
with company programs and federal/state occupational safety and health
regulations. •Manage injury/illness and non-injury incident investigation reports
and follow up as necessary. •Assist with environmental sampling. Schedule: •10-
hour shifts •Day shifts •4 days on, x 3 days off - including weekend days The
purpose of this role is to assist the Site General Manager to implement and operate
integrated management systems and site-specific standards, policies and
procedures in relation to Health and Safety. The HSEC Coordinator H&S Lead is
also responsible for the implementation of initiatives and programs for continual
improvement. Please note: the incumbent of this position is subject to recall after
hours in the event of emergencies, disasters or in cases of other special needs as
directed by management.

Qualifications & Experience:
Requirements •BS Degree in Occupational Safety & Health or equivalent
experience and education. •Comprehensive knowledge of Government Regulations
regarding safety and health management, particularly the HSRC of BC •3 years
experience in underground mine emergency response planning and coordination
•Excellent technical knowledge and skills, including a broad understanding of
planning, scheduling and safety and health concepts, with an ability to
communicate with and train others •Strong organizational and conceptual planning
and operational skills with ability to communicate vision to others •Strong
coordination skills in emergency response and team development •Well developed
communication and interpersonal skills and a “team-oriented” approach to the
achievement of task •Proficiency in relevant software •Consent to a pre-
employment medical which includes drug & alcohol screening


